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Navtech LLC
2028 Power Ferry Road,
Suite 170A, Atlanta,
GA 30339, USA
Tel: +1(0) - 770 - 955-9599
Fax: +1(0)- 770 - 955-9510
E-mail: navtech@navayuga.com
URL: www.navayuga.com

USA�

Navayuga Europe Ltd
Unit 2, Progress Park
Ribocon Way
Luton LU4 9UR
Tel: + 44 (0) 1582 58 58 20
Fax: + 44 (0) 1582 56 31 31
Email: info@navayuga.co.uk
URL: www.navayuga.co.uk

UNITED KINGDOM�

Navayuga Infotech Pvt Limited
6-2-984 III & IV Floor,
Pavani Plaza, Khairatabad,
Hyderabad – 500 004
Tel: +91 - 40 - 23302508/9
Fax: +91 - 40 - 23302510
Email: info@navayuga.com
URL: www.navayuga.com

INDIA�

Navayuga Infotech provides integrated Payroll Management Solutions designed and developed
to automate simple to complex and mission critical payroll processes.

Navayuga Infotech has deployed its Payroll Management System at the Government of Kosovo,
which at the moment is meant to handle 55,000 employees. Payroll Management solution offers
utmost functionality, reliability, and efficiency, integrating current and future systems, with its flexible
interface and customizable modular design that can be upgraded at any moment to include additional
modules and functions.

Our international offices in the U.S, Asia and Europe, are poised to cope with the needs of any
organization, anywhere in the world and provide responsive customer service on a global scale.

About Navayuga Infotech
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Overview

Navayuga Infotech’s Payroll Management System (PMS) helps
streamline payroll processes. The PMS is designed and
optimized for automating payroll processes and generating pay
slips. It also provides valuable information to Accounts, Finance,
Human Resource (HR) and individual departments to efficiently
manage employee related professional, official and personal
information.

The system offers utmost functionality, reliability, and efficiency,
integrating current and future systems, with its flexible interface
and customizable modular design that can be upgraded at any
moment to include additional modules and functions.

Modules

PMS has six major integrated, interactive modules:

� Unstructured and manual information search and retrieval or
employee and organization related information consumes most
of our productive time. Masters module helps you record the
basic organization and employee related information.

� Setup TSetup TSetup TSetup TSetup Tables: ables: ables: ables: ables: They form the core area of PMS (Access
permissions are highly restricted). This contains information about
payment years (financial years), Pension, Income Tax etc.
Normally this information remains static unless there is a change
in government policy.

Functions& Features
� Payroll Management:Payroll Management:Payroll Management:Payroll Management:Payroll Management:     Process payrolls, generate pay slips, calculate special, shift, overtime and risk allowances,

maintain payroll histories, handle post payroll processes and export processed data.
� HR Management:HR Management:HR Management:HR Management:HR Management: Maintains employee personal and education details, record current and past work history, skills,

and register bank details.
� Time Office Management:Time Office Management:Time Office Management:Time Office Management:Time Office Management: Employee work hours, overtime, shift hours and acting hours.
� Leave Management:Leave Management:Leave Management:Leave Management:Leave Management: Leave types, number of leaves (paid/loss of pay).
� Shift Management:Shift Management:Shift Management:Shift Management:Shift Management:     Shift types and unsocial hours.
� Finance and Accounting:Finance and Accounting:Finance and Accounting:Finance and Accounting:Finance and Accounting: Budget line codes, check budget amounts, export processed data.

Benefits

� Provides accurate and up-to-date employee related professional, official and personal information.
� Retrieves information with a mouse click and improves productivity.
� Provides options to customize search criteria and generate reports, print reports, or convert reports into .pdf, .xls,

.doc, .rtf formats.
� Runs interim payroll process to check pay slips before processing normal payrolls.
� Defers payrolls of selected employees and processes them at a later date and time.
� Exports processed data to various departments.

� TTTTTransactions: ransactions: ransactions: ransactions: ransactions: Whenever there is a change in an employee status in an organization, there is every possibility that
his/her pay scale and allowances, pay groups, allowances, leaves, shift hours etc change. Transactions module
helps you record and track these changes.

� Payroll Process: Payroll Process: Payroll Process: Payroll Process: Payroll Process: Process helps you pay salaries and generate payslips.  Interim payroll process helps you check
discrepancies, if any, before processing payroll. Deferred payroll process helps you select organizations and
employees and defer their payroll when required.

� Queries and Reports: Queries and Reports: Queries and Reports: Queries and Reports: Queries and Reports: Based upon your requirements, this module helps you generate reports and print them or
convert them into .pdf, .xls, .doc, .rtf. Though almost every screen provides an option for reports, this module
helps you generate reports on a few important screens like attendance exceptions, Budget Lines, Pay Groups
etc.

� Administration: Administration: Administration: Administration: Administration: This module helps you determine the jobs users can do in PMS. This replicates the real office
environment where all information is not accessible to all. Certain information may be termed classified and some
information demands certain maturity level.
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